










"EMPLOYER" means the same as Board, or College. 

"FULL-TIME-EQUIVALENT ENROLLMENT" means the measure of enrollment determined 
by dividing total student credit hour enrollment for an entire academic year by thirty for 
institutions using a semester calendar. 

"FISCAL YEAR" means July l through June 30. 

"JCC" means the Jefferson County Campus. 

"MTC'' means Mahoning, Trumbull, and Columbiana Counties. 

"EGCCEA" means the Eastern Gateway Community College Education Association. 

"NEA" means the National Education Association. 

"NEW COURSE ASSIGNMENT" means any course that a bargaining unit member has never 
taught, or a course that said member has not taught in the last five (5) years. Courses for which 
the faculty member's workload has been calculated per Article XXI (8.) are not considered new 
courses unless five (5) academic years have elapsed since the course materials were submitted to 
the College and the faculty member teachers the course. If a new hire is made by the College to 
provide instruction, the term "new course assignment" will not apply to that individual and 
courses taught for a period of two (2) years. 

"OEA" means the Ohio Education Association. 

"ONLINE BASED FACULTY" means full time faculty working fully in the online modality, 
who receive one-year contracts subject to a 2-year probationary period, and are required to 
teach 50-54 credit hours over the course of 3 academic terms (fall, spring, and summer).

"PER DIEM PAY" means full-time contract amount divided by 180 work days for teaching 
members and by 223 work days for non-teaching members of the bargaining unit. 

"REGISTERED MAIL/RECEIPT" means certified mail, return receipt requested to person's last 
known address. This will constitute official notification. 

"SENIORITY" means full-time continuous service at the College; continuous service means 
being under full-time contract at the College with pay. Satisfactory compliance with 
service/service year criteria shall not constitute a break in service for seniority purposes. 
Seniority shall be lost when an employee is discharged for just cause or leaves the employment 
of the College (except on RIF). Any ties in seniority shall be broken/resolved by the seniority tie 
breaking system as defined in this Article. 

6 




















































































































































































